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Statutory Changes 
Affecting Employment
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Vaccinations for Covered Workers in Schools
Executive Order 13G and CSDE FAQs (dated August 25, 2021)

• Executive Order 13G (“EO 13G”) repeals and supersedes 
Executive Order 13D.

• EO 13G applies to all employees, both full and part-time, 
contractors, providers, assistants, substitutes, and other 
individuals working in a school district, including individuals 
providing operational or custodial services or administrative 
support or any person whose job duties require them to make 
regular or frequent visits to schools or regular or frequent 
contact with students or staff.

• EO 13G does not apply to a contractor or employee of an 
outside vendor who visits a school district only to provide 
one-time or limited-duration repairs, services, or construction, 
or to volunteers or parents. 
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Vaccinations and Deadlines
Executive Order 13G and CSDE FAQs (dated August 25, 2021)

• EO 13G provides that, on and after September 27, 
school districts must require that a covered worker: 

1. is fully vaccinated against COVID-19; 
2. has received the first dose, and has either received a second dose or has an 

appointment for the second dose in a two-dose series vaccination, or has 
received a single-dose vaccine; or

3. is exempt from this requirement due to a medical or religious exemption.

• Testing alternatives:
 A covered worker hired before September 27, 2021 may, as an alternative to 

vaccination, and regardless of exemption status, submit to testing and any 
additional safety precautions imposed by the school district.

 On and after September 27, 2021, a school district, prior to extending an offer, must 
require that such covered worker meets one of the three conditions listed above.
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Exemptions
Executive Order 13G and CSDE FAQs (dated August 25, 2021)

• Employees may be exempt from the vaccination requirement if 
 a physician, physician’s assistant, or APRN has determined that administration of the COVID-19 

vaccine is likely to be detrimental to the employee’s health, or

 the employee objects to vaccination on the basis of a sincerely held religious or spiritual belief, 
and 

 the employee is able to perform their essential job functions with a reasonable accommodation 
that is not an undue burden on the school district.

• Employees claiming medical or religious exemptions must apply for an exemption. 
 Each request for an exemption will be considered on an individualized, case-by-case basis. 

 Employees who have applied for an exemption must provide appropriate supporting 
documentation upon request. 
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Proof of Vaccination Status
Executive Order 13G and CSDE FAQs (dated August 25, 2021)

• Employees must provide proof of their 
vaccination status using 
 a CDC COVID-19 Vaccination Record Card, or 

photo of the Card;
 documentation from a health care provider or 

electronic health care record; 
 a State Immunization Information record, or
 other documentation prescribed by the 

Commissioner of Public Health.
• Personal attestations are not acceptable as 

proof of vaccination status.
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Requirements for Unvaccinated Employees
Executive Order 13G and CSDE FAQs (dated August 25, 2021)

• Effective September 27, employees who have 
not demonstrated proof of full vaccination must 
submit to COVID-19 testing one time per week 
until fully vaccinated and must provide adequate 
proof to the school district. 

• EO13G does not require school districts to 
arrange or pay for such testing for employees.

• If an employee refuses to receive weekly testing, 
that employee shall not be allowed on school 
premises and may be subject to further 
consequences as determined by the school 
district and consistent with applicable law and 
any collective bargaining agreements.
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Age-Related Information
on Employment Applications

• The new law makes it a discriminatory 
employment practice to request or 
require a prospective employee's:
 age, 
 date of birth, and
 dates of attendance at or date of 

graduation from an educational institution

on an initial employment application, unless
the employer requests or requires such information 
based on a bona fide occupational qualification or need or in order to comply 
with state or federal law.  
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Public Act No. 21-69, effective October 1, 2021
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• Law already prohibits discrimination on the 
basis of race. 

• Now, “race” is defined as “inclusive of ethnic 
traits historically associated with race, 
including but not limited to, hair texture and 
protective hairstyles.” 

CROWN Act
Public Act No. 21-2, effective March 4, 2021
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“Protective Hairstyles”
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Increased 
Flexibility

“
“• “includes but is not limited to, wigs, headwraps and 

hairstyles such as individual braids, cornrows, locs, 
twists, Bantu knots, afros and afro puffs.” 

Public Act No. 21-2, effective March 4, 2021
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• The new law prohibits employers, including boards 
of education, from failing or refusing to provide a job 
applicant with the “wage range” of the position for 
which the applicant is applying. 

• Accordingly, employers must provide the wage 
range before or when offering the applicant the job, 
or when the applicant requests it during the 
application process — whichever is earlier.

The law also prohibits employers from failing or refusing to provide their employees with their position’s 
wage range when hired, when their position changes, or upon an employee’s request for a wage range.

Disclosure of Salary Range
Public Act No. 21-30, effective October 1, 2021



“Wage Range”
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Increased 
Flexibility

“
“

• “the range of wages an employer anticipates relying on when 
setting wages for a position, and may include reference to any 
applicable pay scale, previously determined range of wages for 
the position, actual range of wages for those employees 
currently holding comparable positions or the employer’s 
budgeted amount for the position.”

June Special Session, Public Act No. 21-2, effective July 1, 2021



Union Access to Employees

• Sets forth new obligations on public employers, including boards of education, 
regarding access to their employees and payroll deductions.  

• The law requires that public employers must provide unions with a newly hired 
employee’s (1) name; (2) job title, department, and work location; (3) work phone 
number; and (4) home address:
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Public Act No. 21-25, effective October 1, 2021

in an editable digital file format, and if possible, in a format agreed to by 
the union, and 

if possible, with real-time electronic transmission of new hire data, but no 
later than ten days after the employee was hired or the first pay period of 
the month after the employee was hired, whichever is earlier. 



Union Access to Employees

• Beginning on January 1, 2022, public employers are required to provide unions 
with each bargaining unit employee’s (1) name; (2) job title; (3) worksite location; 
(4) work phone number; (5) hire date; (6) work email address; and (7) home 
address:
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Public Act No. 21-25, effective October 1, 2021

in an editable digital file format agreed to by the union (a) every 120 days, 
unless an agreement between the parties requires more frequent or more 
detailed lists, and (b) in addition to any other employee information to 
which a union is entitled.

If authorized by the employee, the information must also include the 
employee’s home telephone number, personal cell phone number, and 
personal email address if on file with the public employer.



Union Access to Employees

• Under the new law, unions must be given access to new employee 
orientations and notice of the orientation at least ten days in advance.

• Public employers must also provide unions with access to the employees 
that they represent, including the right to: 

(1) meet with individual employees on the employer’s premises during workdays to 
investigate and discuss grievances, workplace-related complaints, and other 
workplace issues; 

(2) conduct worksite meetings on the employer’s premises before and after the 
workday and during meal periods and other paid or unpaid breaks; and 

(3) meet with a newly hired employee within the bargaining unit, without charge to 
the employee’s pay or leave time, for between 30 and 120 minutes within 30 
calendar days after the employee is hired, during orientations, or if the employer 
does not hold orientations, at individual or group meetings.  
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Public Act No. 21-25, effective October 1, 2021
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• The law permits public employees and 
retirees to authorize deductions from their 
salaries, wages, or retirement benefits to pay 
union dues and the law requires public 
employers to honor employee authorizations 
created by or adopted by a public employee 
organization for such purposes.

Union Access to Employees
Public Act No. 21-25, effective October 1, 2021

The law makes it a prohibited labor practice for a public employer to encourage 
an employee to revoke authorization for a payroll deduction of dues to a union.



Scenario:
A teacher returns from maternity leave and asks for a private lactation 
room so that she can express and store milk for her newborn baby.  
The principal is trying to utilize all available space so that students, 
who are elementary age and not yet able to become vaccinated, can 
socially distance as much as possible.  The only available space is a 
storage closet, which the principal has asked the custodian to clean out 
and equip with a table and chair for the teacher’s use.

Is the principal’s solution adequate? 
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Is it adequate to offer the teacher a private 
storage room, which has been cleaned out and 
equipped with a table and chair, for her to use 
for lactation purposes?
A. Yes
B. No 
C. Maybe

19 © Shipman & Goodwin LLP 2021. All rights reserved.
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• Under current law, an employee may, at her 
discretion, express breast milk on site at her 
workplace during her meal or break period.

• An employer must make reasonable efforts to 
provide:

• a room or other location
• in close proximity to the work area
• other than a toilet stall
• where the employee can express milk 

in private.

Breastfeeding in the Workplace
Public Act No. 21-27, effective October 1, 2021
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• Beginning October 1, 2021, the new law provides 
that, absent undue hardship, such room or other 
location must:

• be free from intrusion and shielded from the 
public while the employee expresses breast 
milk

• include or be situated near a refrigerator or  
employee-provided cold-storage device, and 

• include access to an electrical outlet.

Breastfeeding in the Workplace
Public Act No. 21-27, effective October 1, 2021
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• By law, employers generally must provide their employees, 
within specified deadlines, two hours of training on sexual 
harassment laws and remedies available to victims.  The CHRO 
was required to develop and make available to employers a 
free, online training video that meets these training 
requirements.  

• Effective October 1, 2021, if an employee has completed training 
provided by the CHRO while employed by a different employer 
within the two years preceding the date of hire, an employer 
may consider such prior training to meet the sexual harassment 
training requirements.

Sexual Harassment Prevention Training
Public Act No. 21-109, effective October 1, 2021



© Shipman & Goodwin LLP 2021. All rights reserved.23

• The new law directs the SDE to develop and make 
available, no later than July 1, 2022, a video training 
module related to implicit bias and anti-bias in the 
hiring process.  

• For the school year beginning July 1, 2023, and each 
school year thereafter, local and regional boards of 
education must ensure that employees involved in or 
responsible for hiring educators successfully 
complete such training before participating in the 
district’s educator hiring process. 

The new law also adds the video training module to the required in-service training program 
that school districts must offer for teachers. 

Implicit Bias and Anti-Bias Training
June Special Session, Public Act No. 21-2, Sections 381-383, effective July 1, 2021



Time Off to Vote

• Employers are now required, 
through June 30, 2024, to give an 
employee two hours of unpaid 
time off on the day of a regular 
state or special election to vote, if 
the employee requests it at least 
two days in advance. 
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June Special Session, Public Act No. 21-2, effective from passage
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Statutory Changes Related 
to Remote Learning

Connecticut  |  New York  |  Washington, DC  |  www.shipmangoodwin.com© Shipman & Goodwin LLP 2021. All rights reserved.



Continued Educational Opportunities 
CSDE Guidance (July 15 and August 9, 2021)

• CSDE Guidance confirms that school districts are not currently authorized to provide 
remote learning in lieu of in-person instruction. 

• However, the CSDE Guidance explains that it may become necessary, during the public 
health emergency, to offer continued educational opportunities:

1. to students who must be in COVID-19 isolation or quarantine, 

2. to address localized outbreaks in a school or specific school district, and 

3. in rare and individualized circumstances, for students with elevated risks from COVID-19 
exposure due to co-habiting family members with documented vulnerability to COVID-19. 

• CSDE Guidance acknowledges that a student’s inability to attend school in person will 
be “rare,” and encourages school districts to develop administrative procedures or 
regulations to determine and document such eligibility.
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Individualized, case-by-case programmatic decisions;

The CSDE encourages districts to address continued educational opportunities, taking the following 
into consideration:

Considerations
CSDE Guidance (July 15 and August 9, 2021)

A variety of continued educational opportunities; 

Best practices in the development and/or implementation of continued educational opportunities

Documentation of eligibility with equity and consistency in mind;

Consideration of the frequency and with what restrictions access will be granted; 

Ensuring that any student who spends not less than one-half of the school day during remote 
learning engaged in (a) virtual classes, (b) virtual meetings, (c) activities on time-logged electronic 
systems, and (d) the completion and submission of assignments is counted in attendance; and
Acknowledgement that such procedures or regulations may require amendment in the event of 
changing conditions and public health necessities during the ongoing COVID-19 pandemic. 



Eligibility for Continued Educational Opportunities 
CSDE Guidance (July 15 and August 9, 2021)

• District-required circumstances include:
 Student isolation or quarantine, and
 Localized outbreak.

• Student/family-initiated requests include:
 Section 504/PPT placements for students with disabilities 

and medically complex students should be made on an 
individualized basis as required by applicable law.

 Continued educational opportunities or homebound 
process may be used for students with other health issues.

 Continued educational opportunities may also be 
provided for students who request an exemption from in-
person instruction based a cohabiting family member’s 
documented vulnerability to COVID-19.
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Provision of Continued Educational 
Opportunities – General Considerations 
CSDE Guidance (July 15 and August 9, 2021)

• Continued educational opportunities may, but are not 
required to, include remote learning opportunities.

• In developing continued educational opportunities, 
factors to consider can include, but are not limited to:
 Grade level of the student;
 Expected duration of interruption to in-person attendance;
 Input of student’s teacher(s) as to specific educational skills or 

targets for the period of continued educational opportunities;
 Necessity of synchronous or asynchronous instruction;
 Student ability to perform independent work; and
 Opportunities for feedback from teacher(s).
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“Remote Learning”
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Increased 
Flexibility

“ “• “Remote learning” means “instruction by means 
of one or more Internet-based software 
platforms as part of a remote learning model.” 

Public Act. No. 21-46 and June Special Session, Public Act No. 21-2, effective July 1, 2021



Remote Learning Commission
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June Special Session, Public Act No. 21-2, Section 387, effective July 1, 2021

Requires the SDE to establish the Connecticut 
Remote Learning Commission to analyze and 
provide recommendations concerning the 
provision of remote learning to public school 
students in grades nine through twelve.

Among other things, the Commission must 
report on the feasibility of creating a 
statewide remote learning school serving 
grades kindergarten to twelve, that meets 
specific criteria. 
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is maintained by and under the direction and control of the State Board of Education; 

Requires the SDE to develop a plan for the creation and implementation of a statewide remote 
learning school for students in grades kindergarten through twelve that meets the following criteria:

Statewide Remote Learning School
June Special Session, Public Act No. 21-2, Section 388, effective July 1, 2022

provides at least 180 days of actual school sessions and 900 hours of actual school work 
in a school year, provided that no more than seven hours per day count toward the total 
annual hours requirement; 
offers coursework and a curriculum that is rigorous, aligned with State Board-approved 
curriculum guidelines, and in accordance with State Board-adopted statewide subject 
matter content standards; 
grants a diploma to any enrolled student who has satisfactorily completed the high 
school graduation requirements established by state law; and 
is created in light of best practices in remote learning, technological capabilities of 
students throughout the state, and equity. 



Statewide Remote Learning School

 The SDE is further directed to 
submit the plan, a draft request for 
proposals for items required to 
create and implement such a 
school, and any recommendations 
for legislative action to the 
Committees on Education and 
Appropriations by July 1, 2023.
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June Special Session, Public Act No. 21-2, Section 388, effective July 1, 2022

2023



Scenario:
Teachers and administrators throughout the district are breathing a 
sigh of relief as it looks like 2021-2022 will be as close to normal as 
possible, with classes being conducted in person full-time.  However, 
parents are missing some of the conveniences that were offered last 
year during the COVID-19 public health emergency.  One student’s 
family is insisting on meeting with their child’s teacher not only during 
regularly scheduled parent-teacher conferences but on a monthly basis 
and via a digital platform.

Must the district honor this request? 
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Does the district have to offer monthly parent-
teacher conferences remotely next year?
A. Yes
B. No
C. Maybe
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Remote Parent-Teacher Conferences
Public Act No. 21-46, Section 14, 

as amended by Section 390 of June Special Session, Public Act No. 21-2, effective July 1, 2021

Effective July 1, 2021, each board of education 
must include an option for parents to attend 
any parent-teacher conference remotely by 
telephone, video conference or other 
conferencing platform.  
The new law also requires districts to conduct

 an additional parent-teacher conference during 
periods in which the school district provides 
remote learning for more than three consecutive 
weeks, and 

 one additional parent-teacher conference every 
6 months thereafter during periods of remote 
learning.  
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Remote Parent-Teacher Conferences

• Boards of education must request emergency contact information in the event a parent 
cannot be reached to schedule a conference required as a result of the provision of 
remote learning.  

• If a teacher is unable to make contact with a student’s parent to schedule a parent-
teacher conference after three attempts, the teacher must notify a school administrator, 
who must then contact the student’s emergency contact to ascertain the student and 
family’s health and safety.

• On or after January 1, 2022, teachers conducting parent-teacher conferences as a result 
of remote learning must provide parents with information concerning the educational, 
safety, mental health and food insecurity resources and programs available for students 
and their families.  The law requires the SDE to develop and electronically distribute a 
document containing such information to local and regional boards of education by 
December 1, 2021 and annually thereafter.
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Public Act No. 21-46, Section 14, 
as amended by Section 390 of June Special Session, Public Act No. 21-2, effective July 1, 2021



Remote Learning

• Directs the Commissioner of Education to develop, by January 1, 2022 and 
update as necessary, standards for remote learning.

• For the school year beginning July 1, 2022, the law also allows local and 
regional boards of education to authorize remote learning for students in grades 
nine through twelve, if districts 

(1) provide instruction in compliance with the SDE standards for remote learning, and 
(2) adopt a policy regarding the requirements for student attendance during remote learning.  

• Such attendance policy must comply with SDE attendance guidance and count 
the attendance of any student who spends at least one-half of the school day 
during such instruction engaged in virtual classes, virtual meetings, activities on 
time-logged electronic systems, and completing and submitting assignments.
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Public Act No. 21-46, Section 16, 
as amended by Section 391 of June Special Session, Public Act No. 21-2,  effective July 1, 2021



Remote Learning
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Public Act No. 21-46, Section 17, 
as amended by Section 392 of June Special Session, Public Act No. 21-2,  effective July 1, 2021

Under current law, each school district must provide at 
least 180 days of actual school sessions for grades K 
through 12.

The Act states that remote learning shall be 
considered an actual school session, provided 
that it complies with the remote learning 
standards to be developed by the Commissioner 
of Education by January 1, 2022.



Remote Learning

• Requires the State Board of Education to amend, on or before July 1, 
2021, its definitions of “excused absence” and “unexcused absence” 
to exclude a student’s engagement in:
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Public Act No. 21-46, Section 18, 
as amended by Section 393 of June Special Session, Public Act No. 21-2,  effective July 1, 2021

Virtual classes Virtual meetings
Activities on time-
logged electronic 

systems, and

The completion 
and submission of 

assignments

if such engagement counts for at least one half of the school day in 
which remote learning is authorized.
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Statutory Changes 
Affecting Students
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Policy for Equitable Identification of 
Gifted and Talented Students

• Requires boards of education, not later than 
July 1, 2022, to adopt a policy for the 
equitable identification of gifted and 
talented students. 

• The policy must require the use of multiple 
methods of identification of gifted and 
talented students that are in compliance 
with guidance provided by the SDE. 

© Shipman & Goodwin LLP 2021. All rights reserved.42

Public Act No. 21-199, Section 2, effective July 1, 2021



Policy Concerning Grading

• Since 1999, boards of education have been required to establish a 
policy concerning weighted grading for honors and advanced 
placement classes. 

• Boards are now required to establish, and update as necessary, a 
written policy concerning the manner in which students’ grade 
point averages are calculated, including whether such grade 
point average is weighted or not weighted.  

• This policy must state whether a grade in an honors class, 
advanced placement class, International Baccalaureate program, 
Cambridge International program, dual enrollment, dual credit, 
or early college is or is not given added weight for purposes of 
calculating grade point average and determining class rank.
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Public Act No. 21-199, Section 13, effective July 1, 2021



Policy Concerning the Eligibility Criteria for 
Enrollment in an Advanced Course or Program
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Public Act No. 21-199, Section 3, effective July 1, 2021

Requires boards of education, not later 
than July 1, 2022, to adopt a policy, or 
revise an existing policy, concerning the 
eligibility criteria for student enrollment in 
an advanced course or program. 



“Advanced Course of Programs”
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Increased 
Flexibility

“
“

• An honors class, advanced placement class, International 
Baccalaureate program, Cambridge International program, 
dual enrollment, dual credit, early college or any other 
advanced or accelerated course or program offered by a local 
or regional board of education in grades nine to twelve.



Policy Concerning the Eligibility Criteria for 
Enrollment in an Advanced Course or Program

• The policy must provide for multiple methods by which a student 
may satisfy the eligibility criteria for enrollment, including, but not 
limited to, recommendations from teachers, administrators, school 
counselors, or other school personnel.  

• The criteria cannot be based exclusively on a student’s prior 
academic performance.  Any use of a student’s prior academic 
performance must rely on evidence-based indicators of how a 
student will perform in an advanced course or program.
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Public Act No. 21-199, Section 3, effective July 1, 2021



Challenging Curriculum Policy
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Directs boards of education, not later than
July 1, 2022, to adopt a challenging curriculum 
policy that includes, but need not be limited to:
1. criteria for the identification of students in 

grades eight and nine who may be eligible to 
take or enroll in an advance course or 
program, and 

2. a provision requiring the creation of an 
academic plan. 

Public Act No. 21-199, Section 5, effective July 1, 2021



Challenging Curriculum Policy
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Each board of education must create an 
“academic plan” for each student identified 
under the criteria in the board’s new 
challenging curriculum policy.  
• Such plan must be designed to enroll the student in 

one or more advanced courses or programs and 
allow the student to earn college credit or result in 
career readiness. 

• The SDE is directed to issue guidance regarding 
adopting and implementing the challenging 
curriculum policy.

Public Act No. 21-199, Section 5, effective July 1, 2021
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On or after July 1, 2022, a student success plan must, to the extent it 
does not conflict with the career choices of the student or the student’s 
parent or guardian, include an academic plan that is in compliance 
with the challenging curriculum policy that boards must adopt.

The law now requires, on or after July 1, 2021, that student success 
plans be created, if possible, in collaboration with each student and the 
student’s parent or guardian. 

Student Success Plans
Public Act No. 21-199, Section 4, effective July 1, 2021

• Boards of education are already required to create a student success 
plan for each student each year beginning in grade six.  



School Attendance Age Requirements

• The new law raises, from seventeen to eighteen, the 
age when a student may withdraw from high 
school, beginning in the school year commencing 
July 1, 2023.  

• However, a parent or person having control of a 
child who is seventeen years of age may withdraw 
the child from school if the child is enrolled in an 
adult education program. 
 In order to do so, the parent or person having control of 

the child must personally appear at the district office and 
sign an adult education withdrawal and enrollment form. 
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Public Act No. 21-199, Section 10, effective July 1, 2021



Immunizations and Religious Exemption
Public Act. No. 21-6, effective April 28, 2021

51 © Shipman & Goodwin LLP 2021. All rights reserved.

• The new law eliminates the religious exemption from 
statutory immunization requirements for certain 
students.  

• Under the law’s legacy provision, any child who:
1. was enrolled in kindergarten through twelfth grade on or before

April 28, 2021 and
2. whose parents or guardian had obtained and presented a  

religious exemption to the applicable school before April 28, 2021 
may continue to rely on that exemption.

• This include students who transfer from another district 
or private school in Connecticut with an exemption in 
place.



Immunizations and Medical Exemption

• The new law still permits exemptions from certain 
immunization requirements in the event a 
particular immunization is medically 
contraindicated because of the physical condition of 
the child, provided certain statutory conditions are 
satisfied.    
 When it becomes available, which is supposed to be on 

or before October 1, 2021, such certificate must comply 
with the requirements of a form prescribed by the 
Commissioner of Public Health. This form is to be made 
available on the DPH website.
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Public Act. No. 21-6, effective April 28, 2021



Scenario:
A student attended public school in another Connecticut school district from 
kindergarten through eighth grade.  When the pandemic began, the student and 
her family moved to Florida to be closer to the student’s grandparents, enrolling in 
school there for the 2020-2021 school year.  Over the summer, the family decided it 
was just too hot and moved back to Connecticut.  The student now wants to enroll 
in another school district in Connecticut, the Nutmeg Public Schools.  However, 
she has not been vaccinated against COVID-19, nor has she received any of the 
other immunizations required by state law.  The family says that, because she was 
enrolled in another Connecticut school district previously, and because she had 
claimed a religious exemption, she can attend the Nutmeg Public Schools without 
having to meet state vaccination requirements, even though she attended school in 
another state last year.

Is the family correct? 
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Can the student claim a religious exemption to 
the state’s immunization requirements?
A. Yes
B. No
C. Maybe

54 © Shipman & Goodwin LLP 2021. All rights reserved.



Mental Health Wellness Days

• Requires boards of education to allow any student enrolled 
in grades kindergarten through twelve to take two mental 
health wellness days during the school year, on which a 
student is not required to attend school.

• The two mental health wellness days cannot be taken 
consecutively.

• “Mental health wellness day” describes a school day during 
which a student attends to the student’s emotional and 
psychological well-being instead of attending school.   
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Public Act No. 21-46, Section 19, effective July 1, 2021



Birth-to-Three
and Early Intervention Services

• Requires the OEC Commissioner to develop and implement, by July 1, 2022, a 
plan to expand the Birth-to-Three Program to provide early intervention services 
to any child who is:

• Such services must terminate when the child begins participation in the 
preschool program.

© Shipman & Goodwin LLP 2021. All rights reserved.56

Public Act No. 21-46, Section 28, effective July 1, 2021

1) enrolled in the program, 

2) turns age three on or after May 1 and not later than the first day of the 
school year commencing July 1, and 

3) is eligible for participation in a preschool program under Part B of the 
IDEA.



Developmental and Social-Emotional 
Delay Screenings
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Existing law generally requires each eligible child (up to 
36 months old, who is not eligible for special education 
and related services and who needs early intervention 
services) and the child’s family to receive a 
multidisciplinary assessment, a written individualized 
family service plan within 45 days after the referral, and 
a review of such plan with the family at least every six 
months, with evaluation of such plan at least annually.

The law expands these requirements by mandating that within two months after a child is determined to be 
ineligible for participation in preschool programs under Part B of the IDEA, the child and the child’s family 
receive a referral to register for a mobile app designated by the OEC commissioner to continue screening for 
developmental and social-emotional delays in partnership with the school district of residence.



Planning and Placement Team Meetings
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Public Act No. 21-46, Section 25, effective July 1, 2021

Expands the rights of 
parents or guardians 
attending any PPT 
meeting at which an 
educational program 
for a child is 
developed to: 

have each recommendation made in 
the child’s Birth-to-Three 
individualized transition plan 
addressed by the PPT, and 

have the child’s Birth-to-Three 
coordinator participate in PPT 
meetings. 
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Beginning in 2021-2022, and each school year 
thereafter, a board of education may offer the 
Black and Latino studies course, approved by 
the State Board, to students in grades nine to 
twelve and must offer such a course beginning 
in the 2022-2023 school year and each school 
year thereafter. 

Black and Latino Studies Course
June Special Session, Public Act No. 21-2, Section 407, effective July 1, 2021
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The law also requires the State Education 
Resource Center to provide technical 
assistance to boards of education in the 
provision of professional development and in-
service training related to the teaching of the 
Black and Latino studies course.

Black and Latino Studies Course
June Special Session, Public Act No. 21-2, Section 407, effective July 1, 2021
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• The new law requires that, for the school year 
commencing July 1, 2023, and each school year 
thereafter, each board of education must 
include Native American studies as part of the 
social studies curriculum for the district.  

• The Native American studies must include, but 
is not limited to, a focus on the Northeastern 
Woodland Native American Tribes of 
Connecticut. 

New Native American Studies Curriculum
June Special Session, Public Act No. 21-2, Section 377, effective July 1, 2021
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• In developing and implementing this Native 
American studies curriculum, the board may 
utilize curriculum materials made available by 
the State Board, or other existing and 
appropriate public or private materials.  

• The board may accept gifts, grants and 
donations, including in-kind donations, 
designated for the development and 
implementation of the Native American studies 
curriculum. 

New Native American Studies Curriculum
June Special Session, Public Act No. 21-2, Section 377, effective July 1, 2021



Center for Literacy Research
and Reading Success

• The law creates a Center for Literacy Research and Reading 
Success (“Literacy Center”) within the SDE.

• Requires the Literacy Center to review and approve at least five 
reading curriculum models or programs for use by boards of 
education.

• The Literacy Center is also tasked with overseeing and 
implementing various reading initiatives; providing direct 
support to schools and boards of education to improve reading 
outcomes for students in kindergarten to grade three; supporting 
teachers, schools, and boards; and developing and maintaining a 
website to disseminate tools and information associated with the 
intensive reading instruction program.
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June Special Session, Public Act No. 21-2, effective July 1, 2021
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Beginning July 1, 2023, and each school year thereafter, 
the new law requires boards of education to implement 
a reading curriculum model or program for grades pre-
K to three that has been reviewed and recommended by 
the Literacy Center.  It also requires each board, by July 
1, 2023, and biennially thereafter, to notify the Literacy 
Center which reading curriculum model or program the 
board is implementing. 

Reading Curriculum Models or Programs
June Special Session, Public Act No. 21-2, Section 394, effective July 1, 2021

A board may be granted an extension of time to comply with this requirement if it can demonstrate to the 
Commissioner of Education that it has insufficient resources or funding to implement the model or 
program and the Commissioner finds that the board shows continued efforts to commence 
implementation.



Reading Curriculum Models or Programs -
Waiver

• Upon request, the Commissioner may grant a waiver from the requirement to 
use one of the curriculum models or programs approved by the Literacy Center.

• The Commissioner must grant the waiver if the Commissioner finds that the 
board’s proposed alternative reading curriculum model or program is:

(1) evidence- and scientifically based, and 
(2) focused on competency in the following areas : oral language, phonemic awareness, 

phonics, fluency, vocabulary, rapid automatic name or letter name fluency, and reading 
comprehension. 

• Boards must include the following in their waiver requests: 
(1) reading assessment data that has been disaggregated by race, ethnicity, gender, eligibility 

for free or reduced-price lunches, students whose primary language is not English, and 
students with disabilities, and 

(2) a strategy to address achievement gaps.
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June Special Session, Public Act No. 21-2, Section 394, effective July 1, 2021
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Requires the Literacy Center, rather than the SDE, to compile a list of approved reading 
assessments for use by boards of education, beginning in the 2023-2024 school year.

These assessments must be used to identify children in grades kindergarten through 
grade three who are reading below proficiency. 
The law also identifies additional criteria for such assessments, including that formative 
assessments be provided at least three times in the fall, winter and spring during each 
school year. 
In addition, the SDE must provide guidance to school districts, on or before January 1, 
2023, regarding (1) how to administer the assessments, (2) how each board’s goals, 
student body characteristics, and resources should inform the board’s reading 
assessment choice, and (3) how aggregate data from the assessments should be used by 
the district to guide prevention and early intervention strategies. The guidance will 
also address the administration of assessments in both English and the student’s native 
language, if available, for any student being instructed in literacy in his or her native 
language.

Reading Assessments
June Special Session, Public Act No. 21-2, Section 398, effective July 1, 2021
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Beginning July 1, 2022, and for each school year 
thereafter, the Literacy Center must oversee the 
intensive reading program for grades kindergarten to 
three, work to improve student literacy and close 
achievement gaps that result from opportunity gaps, 
and provide the program to any alliance district that 
requests it. 

Intensive Reading Instruction Program
June Special Session, Public Act No. 21-2, effective July 1, 2021

By law, the SDE established an intensive reading instruction program to improve 
student literacy in grades kindergarten through three, inclusive.



“Opportunity Gaps”
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Increased 
Flexibility

“
“

• “the ways in which race, ethnicity, socioeconomic 
status, English proficiency, community wealth, familial 
situations, or other factors intersect with the unequal 
or inequitable distribution of resources and 
opportunities to contribute to or perpetuate lower 
educational expectations, achievement, or attainment.” 

June Special Session, Public Act No. 21-2, effective July 1, 2021
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• Establishes the Office of Dyslexia and Reading Disabilities 
within the SDE. 

• Requires the SDE, on or before July 1, 2022, to revise previously-
developed reading assessments for students in kindergarten 
through grade three.  

• On or before January 1, 2023, SDE must provide guidance to 
boards of education for administering the new reading 
assessments. 

• Directs the SDE, on or before January 1, 2022, to develop a 
voluntary family history questionnaire to be distributed during 
the school year commencing July 1, 2022, and each school year 
thereafter, to assist in the identification of students who are at 
risk of reading proficiency challenges. 

Office of Dyslexia and Reading 
Disabilities and Reading Assessments

Public Act No. 21-168, effective July 1, 2021



Model Curriculum for Grades K-8
• Directs the SDE, in collaboration with the State Education Resource Center, to develop a model 

curriculum by January 1, 2023 that boards of education may use for grades kindergarten through 
eight.  

• Among other requirements, the model curriculum must include and integrate at least the 
following:

Once complete, the SDE must make the model curriculum available to boards of education and post it on the 
SDE website. 
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June Special Session, Public Act No. 21-2, Section 374, effective July 1, 2021

Native 
American 

Studies

Asian American 
and Pacific 
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Studies

LGBTQ and 
Other Sexual 
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and Gender 
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Personal 
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Leadership

Principles of 
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Education and Training
in Exertional Heat Illness

• Beginning with the 2022-2023 school year, any person who holds a coaching permit issued by the State 
Board and who coaches intramural or interscholastic athletics 
must (1) complete the exertional heat illness awareness education 
program before coaching for the season, and (2) review such 
program annually before the start of each coaching season.

• By January 1, 2022, the Connecticut Interscholastic Athletic 
Conference (“CIAC”), must develop or approve an exertional 
heat illness awareness education program.  

• By January 1, 2022, the CIAC must also develop a model 
exertional heat illness awareness plan that must be implemented 
by boards of education.

• Beginning with the 2022-2023 school year, the law requires student-athletes and their 
parents/guardians to read the training materials or attend an in-person training.  
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Public Act No. 21-87, effective July 1, 2021



Emergency Action Plans for Interscholastic 
and Intramural Athletic Events

• For the school year beginning July 1, 2022 and every school year thereafter, each local and regional 
board of education, in consultation with local emergency medical services providers and allied health 
professionals, must develop and implement an emergency action plan to respond 
to serious and life-threatening sports-related injuries that occur during 
interscholastic and intramural athletic events.

• The new law identifies specific components that must be included in the plan.

• In addition, the employees, coaches and licensed athletic trainers identified 
in the plan must be certified in cardiopulmonary resuscitation, have completed 
a first aid course offered by certain entities, and rehearse the plan annually. 

• Finally, the law requires school districts to distribute the plan to all school 
employees, coaches, and licensed athletic trainers identified in the plan; post it in 
all athletic facilities and sites where interscholastic and intramural athletic events take place, 
and make it available on the school district’s website.
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Public Act No. 21-92, effective July 1, 2021
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• Requires the Governor’s task force on justice for abused children, not 
later than December 1, 2021, to develop guidelines that provide 
instruction and best practice to youth coaches concerning ways to 
appropriately interact with youth athletes.  

• Not later than January 1, 2022, and annually thereafter, each 
operator of a youth athletic activity must distribute a copy of the 
guidelines to each youth coach.  

• The task force must also, not later than December 1, 2021, develop 
guidelines that describe, among other things, the stages of grooming 
typically employed by those who engage in child sexual abuse.

• On or after January 1, 2022, upon the enrollment or registration 
of any participant in a youth athletic activity, each operator of a 
youth athletic activity must distribute a copy of these guidelines 
to the parent or guardian of the participant. 

Youth Coaches and Information 
Concerning Sexual Assault

Public Act No. 21-64, effective from passage



Scenario:
It’s September 1, 2021.  A student is new to the district, and seeks to enroll in the 
Nutmeg Public Schools.  His parents show his birth certificate for proof of age, and 
his health records show that all of his immunizations are up to date.  But they are 
unable to show proof of residency.  However, the mom says that she is in the 
Coast Guard, had previously been stationed elsewhere, and they are looking to 
move to Nutmeg because she was recently transferred to Connecticut.

What should the district do?
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Should the district accept the student’s 
enrollment, notify the parent of her right to an 
accommodation hearing, or do something else 
entirely?
A. Accept enrollment
B. Notify parent of 

right to a hearing
C. Do something else
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• Effective July 1, 2021, the new law requires 
boards of education to accept, as proof of 
residency for any child of an armed forces 
member who is seeking to enroll in the 
district, the military orders directing the 
member to the state or any other armed 
forces’ document indicating the member’s 
transfer to the state.

Enrollment of Children of Members of the 
Armed Forces in Public Schools

(Public Act No. 21-86)



New Purple Star School Program
• Directs the State Board to establish a “Purple Star School Program.”  
• The State Board will award a Purple Star School designation to any school that: 

 (1) employs a staff member who serves as a military liaison for the school and who has 
duties specified within the law; 

 (2) compiles and makes available on the school’s website information and resources available 
to military-connected students and their families, including specified information and 
resources specified within the law; 

 (3) provides a transition program led by students, where appropriate, that assists military-
connected students in transitioning to the school; 

 (4) provides in-service training or professional development for staff members on issues 
related to military-connected students; and 

 (5) offers at least one of the initiatives specified in the law, which include, among other 
things, a resolution showing support for military-connected students and their families. 

Boards of education can apply to the State Board for the Purple Star School designation.  
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Public Act No. 21-86, effective July 1, 2021
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• Beginning in the 2021-2022 school year, each board of education 
may administer a social-emotional learning assessment to 
students.  

• The board may use either a social-emotional learning assessment 
that may be provided by SDE, or another social-emotional 
leaning assessment or mental health and resiliency screening.  

• Parents or guardians must receive prior written notice of the 
assessment and no student shall complete the assessment unless 
the parent or guardian provides permission. 

Social-emotional learning assessment 

Social-Emotional Learning 
Assessment and Support

Public Act No. 21-95, effective July 1, 2021
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• Directs the Social Emotional Learning and School Climate Advisory 
Collaborative to design a state-wide social-emotional support 
strategy to provide support and assistance to boards of education for:

• mental health
• social-emotional support
• behavioral support
• trauma support
• and special education programs and services. 

• The strategy will include, among other things, recommendations 
regarding training and recruiting mental health and social-emotional 
support staff and resources for districts for the hiring of such staff.

Social-emotional support strategy

Social-Emotional Learning 
Assessment and Support

Public Act No. 21-95, effective July 1, 2021



Social-Emotional Learning 
Assessment and Support

• Social-emotional learning standards for grades 4-12
 Directs the SDE, not later than October 1, 2022, to develop 

student social-emotional learning standards for grades four to 
twelve.  

 These standards will be made available on the SDE’s website.
• Working group

 Directs the Social Emotional Learning and School Climate 
Advisory Collaborative to, not later than January 1, 2022, convene 
a working group to, among other things:

o review the statutes related to bullying and safe school climate plans, 
and 

o provide technical assistance and support to boards in adopting and 
implementing the Connecticut Model School Climate Policy, policy 
number 5131.914. 
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Public Act No. 21-95, effective July 1, 2021



Social-Emotional Learning 
Professional Development and Training

• Current law requires each board of education to make available, at no cost, 
at least eighteen hours of professional development for certified 
employees each school year.  
 Such professional development must address various topics, and must be offered 

predominantly in a small group or individual instructional setting.  
 Starting with the 2021-2022 school year and every school year thereafter, boards are 

required to integrate the principles and practices of social-emotional learning 
throughout their professional development programs and include goals for doing 
so into their statements of educational goals. 

• The board’s in-service training program must also include information on 
the principles and practices of social-emotional learning and restorative 
practices. 
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Public Act No. 21-95, effective July 1, 2021; Public Act No. 21-46, effective July 1, 2021



The new law requires that any 
memorandum of understanding 
entered into, extended, updated or 
amended on or after July 1, 2021 
must include a provision that 
requires all school resource officers 
to complete any separate training 
specifically related to the social-
emotional learning and restorative 
practices provided to certified 
employees.

Social-Emotional Learning 
and School Resource Officers
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Public Act No. 21-95, effective July 1, 2021

The law already requires boards 
of education to enter into a 
memorandum of understanding 
with a local law enforcement 
agency whenever the board 
assigns a school resource officer 
to a school. 



Safe School Climate Committee

• Since 2012, schools have been required to establish a safe school climate committee.  
Previously, the only requirement related to members of this committee was at least one 
parent/guardian of a student from the school.  

• The new law now requires that for the school year commencing July 1, 2021, and each 
school year thereafter, the safe school climate committee must also include: 
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Public Act No. 21-95, effective July 1, 2021

school personnel, including, but not limited to, at least one teacher selected by the 
exclusive bargaining representative for certified employees; 

medical and mental health personnel assigned to the school; and 

in a safe school climate committee at a high school, at least one student enrolled at the 
school who is selected by the students of the school in a manner determined by the 
school principal. 
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• Repeals Conn. Gen. Stat. § 10-5c, which 
established the academic advancement 
program.

• The academic advancement program allowed 
boards of education to permit students in 
grades eleven and twelve to substitute exam 
scores, a high cumulative grade point average, 
and letter of recommendations for traditional 
high school graduation requirements. 

End of the Academic Advancement Program
Public Act No. 21-144, effective July 1, 2021
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• Previously, a PPT was required to include a 
statement of transition service needs in a 
student’s IEP when a child with autism spectrum 
disorder reached age 14. 

• The new law extends this requirement to all 
students of this age receiving special education 
services, regardless of their disability.  The PPT can 
also include a statement of transition service needs 
in the IEP of students under age 14 if the PPT 
determines it appropriate. 

Transition Services in IEPs
Public Act No. 21-144, effective July 1, 2021



Special Education at 
Technical Education and Career Schools

• Previously, if a PPT determined that a student required special education 
services that precluded the student’s participation in a vocational 
education program, the student was referred to the board of education in 
the town in which the student resides for the development of an IEP.  

• Now, prior to a student’s enrollment in a technical education and career 
school, the board of education for the town in which the student resides 
must convene a PPT meeting.  
 The purpose of the meeting is to address the student’s transition to the technical 

education and career school and ensure that the student’s IEP reflects the current 
supports and services that the student requires in order to access FAPE.  A 
representative from the technical education and career school must be invited to the 
PPT meeting.

© Shipman & Goodwin LLP 2021. All rights reserved.88

Public Act No. 21-144, effective July 1, 2021



National School Lunch Program

• This new law applies to boards of education that:

• Under these circumstances, the new law requires that boards, not later than 
December 1, 2021 and annually thereafter, submit a report to the SDE the notifies the 
SDE that the board is not implementing the Community Eligibility Provision and 
explains the reasons why.
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Public Act No. 21-199, effective July 1, 2021

participate in the National School Lunch Program, and

have at least one school that qualifies for the maximum federal reimbursement for all 
school meals served under the federal Community Eligibility Provision, 

but do not implement the Community Eligibility Provision. 



Policy to Improve Completion Rate of the FAFSA
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Public Act No. 21-199, effective July 1, 2021

• Directs boards of education, not later than 
July 1, 2022, to adopt a policy to improve 
completion rates of the Free Application for 
Federal Student Aid (FAFSA) by students 
enrolled in grade twelve or an adult education 
program maintained by the board. 

A board may accept gifts, grants and donations, including in-kind donations, 
to implement the provisions of the adopted policy. 



Minority Teacher Candidate Certification, 
Retention, or Residency Year Program

• Establishes a minority candidate certification, retention or residency year 
program administered by the SDE and under the supervision of a regional 
educational service center or other non-profit certification program. 
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June Special Session, Public Act No. 21-2, Section 378, effective July 1, 2021

minority candidates in enrolling in a residency program 
for purposes of becoming full-time, certified teachers and 

local and regional boards of education in hiring and 
retaining the minority candidates.

The 
program 

is to assist:
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• Beginning with the fiscal year ending June 30, 2023 
and each fiscal year thereafter, a board of education 
for an alliance district must partner—and other boards 
of education may partner—with the operator of a 
residency program for purposes of enrolling minority 
candidates and placing them in the district as part of a 
residency program. 

• A board can apply to the SDE to receive payment for 
specific associated costs. 

The new law also requires SDE to (1) withhold from each alliance district 10% of any increase in 
alliance aid and (2) use the funds for grant payments to cover costs related to the residency program.

Minority Teacher Candidate Certification, 
Retention, or Residency Year Program

June Special Session, Public Act No. 21-2, Section 378, effective July 1, 2021
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• The new law makes it legal in Connecticut for 
individuals age 21 or older to possess, use, or 
otherwise consume marijuana or marijuana 
products, subject to certain restrictions and 
limitations. 

• The new law also addresses workplace 
regulation of cannabis, but not until July 1, 2022. 

Cannabis Law – Employees 
Public Act No. 21-1, effective July 1, 2021

However, Boards of Education are “exempt employers” under the Law.
Boards can continue to refuse to hire or take disciplinary action for possession, use or consumption 
inside or outside of the workplace, including before employment, or solely on the basis of a positive 
marijuana test, with or without a policy in place.
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• Law already requires boards of education to 
develop, adopt and implement policies and 
procedures for: 

1. dealing with the use, sale or possession of alcohol or 
controlled drugs by public school students on school 
property, including coordination with and referral to 
appropriate agencies, and 

2. cooperating with law enforcement officials. 

Cannabis Law – Students 
Public Act No. 21-1, effective July 1, 2021

Under the new law, as of January 1, 2022, no such policies and procedures shall 
result in a student facing greater discipline for the use, sale or possession of 
cannabis than a student would face for the use, sale or possession of alcohol.



Remote Board of Education Meetings

• Under the Freedom of Information Act, public agencies, including boards of education, 
must make their meetings, other than executive sessions, open to the public. 
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June Special Session, Public Act No. 21-2, Section 149, effective July 1, 2021

• New law allows public agencies, until April 30, 2022, to hold 
public meetings that are accessible to the public through 
electronic equipment, or through electronic equipment in 
conjunction with an in-person meeting. 

• Law establishes several requirements for meetings held using 
electronic equipment, including that votes generally be 
conducted by roll call and that members of the public have the 
same participation opportunities as they would for an in-person 
meeting. 

New law also requires public agencies to provide its members the 
opportunity to participate by means of electronic equipment. 



Provision of Information Concerning Children’s 
Behavioral and Mental Health Resources

• New law requires DCF to develop a document for each mental health 
region describing the behavioral and mental health evaluation and 
treatment resources available to children.  

• Once distributed, boards are required to post on their website by 
January 1, 2022. 

• Also by January 1, 2022, boards must distribute the document 
 (1) to any student taking a course in health and safety, and 

 (2) at least semiannually, in September and May, to the parents and 
guardians of each student in the district.
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Public Act No. 21-116, effective from passage



Education of Children in the
Juvenile Justice System

• New law transfers responsibility to educate children who are 
incarcerated or residing in a juvenile justice facility to DCF. 

• Effective October 1, 2022, the law requires a board of education to 
award a diploma to a student educated at the DCF education unit if 
the student: 
 (1) would have otherwise attended a school under the board’s jurisdiction if 

the individual was not educated by the educational unit, 
 (2) is age 17 or older, and 
 (3) satisfactorily completes the minimum credits required for students 

graduating in the year of awarding the diploma.  
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Public Act No. 21-174



Per-Student Grant for Regional Vocational 
Agricultural Centers

• New law increases the annual 
state grant for each student 
enrolled in a regional 
agricultural science and 
technology education (“vo-ag”) 
center from $4,200 to $5,200. 
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June Special Session, Public Act No. 21-2, effective July 1, 2021



Water Bottle Filling Stations

• New law makes revisions to the school building project statutes.  
• On or after July 1, 2022, the new law requires any new construction, 

extension, major alteration, renovation or replacement to include 
plans which provide for the installation of at least one water bottle 
filling station 
 (1) per one hundred students of the projected                                          enrollment 

for the school building, 

 (2) on each new floor or wing of the building, and 

 (3) in any food service area of the school building.
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Public Act No. 21-111, effective July 1, 2021



Racism Declared a Public Health Crisis
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Public Act No. 21-95, effective from passage

• New law declares racism to be a public health crisis 
and establishes a Commission on Racial Equity in 
Public Health to: 

a) make recommendations to decrease racism’s effect 
on public health; and 

b) create a strategic plan to eliminate health disparities 
and inequities across several sectors. 

Among other things, new law establishes a working group to develop 
recommendations for the strategic expansion of school-based health center 
services. 



Student Transportation Vehicles and Buses

• Makes various changes to laws related to school transportation vehicles 
and busses.  
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Public Act No. 21-106, effective October 1, 2021

• Effective October 1, 2021, increases the 
minimum insurance coverage requirements for 
non-livery service vehicles, including buses 
and student transportation vehicles that 
transport eight or more passengers.  

• Effective October 1, 2021, allows school buses 
to be equipped with an extended stop arm. An 
“extended stop arm” is a device attached to a 
stop semaphore that when activated displays a 
stop sign and extends between three and six 
feet from the left side of a school bus. 



Distributing Voter Registration 
Information at High Schools

• The law currently requires that the registrar of voters hold a voter 
registration session between January 1 and the last day of school in 
each public high school.  

• Now, in addition, the registrar of voters                                                       
must annually distribute information, on                                                   
the fourth Tuesday in September, at each                                             
public high school about the qualifications                                               
and procedures for registering to vote. 

• Registrars and the high school principal
must determine the best distribution method for such information.
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June Special Session, Public Act No. 21-2, Section 93, effective from passage



Minimum Budget Requirements 

• Makes permanent the current prohibition against a town budgeting 
less for education than it did in the previous fiscal year (i.e., the 
Minimum Budget Requirement (MBR)).  

• Boards were already allowed to exclude from its MBR calculation 
local supplemental appropriations or federal funds they received to 
cover costs associated with COVID-19.  

New law extends this MBR exclusion to FY 2024 and, in addition 
to the CARES act, specifically excludes the Coronavirus Response 
and Relief Supplemental Appropriations (CRRSA) Act and the 
American Rescue Place Act of 2021 funds from MBR. 
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June Special Session, Public Act No. 21-2, Section 93, effective July 1, 2021



Minimum Budget Requirements 

• The law also makes permanent the current allowances for MBR 
reductions under certain circumstances: 

1. reductions in enrollment; 
2. no high school; 
3. school closures due to declining enrollment; 
4. cost savings from increased efficiencies within the district or 

regional collaboration; 
5. catastrophic events; 
6. town has a reduction in Education Cost Sharing aid.
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June Special Session, Public Act No. 21-2, Section 93, effective July 1, 2021
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Thank you for joining us!

These materials have been prepared by Shipman & Goodwin LLP for informational purposes only. They are not intended as advertising and should not be considered legal advice. This 
information is not intended to create, and receipt of it does not create, a lawyer-client relationship. Viewers should not act upon this information without seeking professional counsel.

Questions?
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